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Victoria, BC 

 
  
The BC Public Service Agency provides human resource management services to Public Service 
ministries and organizations in British Columbia. The BC Public Service Agency is a 
customer-focused organization with its sights set on retaining, motivating and attracting the 
workforce needed for public service excellence.  
 
The Employee Relations Division provides a full range of vital employee relations, labour relations 
and total compensation services, including negotiation and administration of collective agreements, 
human resource investigations, advice, and dispute resolution.  
 
Reporting directly to the Deputy Minister and Head of the BC Public Service Agency, the Assistant 
Deputy Minister, Employee Relations provides leadership to the division and maintains a 
customer-focused service. The Assistant Deputy Minister, Employee Relations is responsible for 
developing strategies, negotiating and administering the collective agreements. In this role you 
manage relationships with unions and associations including the BC Government and Service 
Employees’ Union, the nurses bargaining unit, and the Professional Employees Association. 
Creating a comprehensive strategic plan through the development of modern policies and programs 
in the areas of employee relations, management/union relations and total compensation is a crucial 
part of this dynamic executive opportunity. This role also acts as the lead spokesperson during the 
collective bargaining processes where appropriate and establishes the employer’s labour strategy in 
consultation with the executives and government. 
 
The ideal candidate is an experienced executive with excellent leadership and communication skills 
who forms and develops highly effective teams that provide quality client service. This role requires 
knowledge of labour relations, employee relations and total compensation. Success in this role 
involves knowledge of labour relations, employee relations and total compensation and the ability to 
understand complex issues and to devise strategies that meet the client’s interests. If you are an 
innovative leader with a commitment to create, support and build a culture of trust and integrity, we 
look forward to your application. 
 
The appointee will be required to consent to a criminal record check. For more information, please 
visit www.gov.bc.ca/executiveopportunities . 
 
The BC Public Service is committed to creating a diverse workplace  to reflect the population we 
serve and to better meet the needs of our citizens. Consider joining our executive team and being 
part of an innovative, inclusive and rewarding organization.  

To express your interest in this opportunity, please submit your cover letter and resume to 
Executive.Recruitment@gov.bc.ca  by February 12, 2021.  Thank you to all who express 
interest. 

http://www.gov.bc.ca/executiveopportunities
https://www2.gov.bc.ca/gov/content/careers-myhr/about-the-bc-public-service/diversity-inclusion-respect?keyword=diversity&keyword=and&keyword=inclusion
mailto:Executive.Recruitment@gov.bc.ca

